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UAW Local 774 Labor News and Reports

UAW Local 774
President’s 

Report
President - Wence Valentin III

On July 25th, 2022, over 1,500 UAW members 
from around the nation met at the Huntington Place 
in Detroit, Michigan for the 38th UAW Constitu-
tional Convention, that included, 873 delegates, 
204 alternates and 6 retired worker council dele-
gates, UAW staff and distinguished guests attended. 
Every delegate was elected in by their local union 
membership to carry the voice of their local Union 
to the convention. UAW Local 774 sent a total of 
three delegates; Myself, Cleveland Jones Jr and 
Roberta Gainer and three Alternate Delegates John 
Orsini, Jeanne LoHouse and Ray Jenson Jr. Also 
representing UAW Local 774 was Our Bargain-
ing Chairperson Mike Grimmer as a distinguished 
guest, Our Sergeant-at-arms Gary Ritz served as 
a Sergeant -at-arms for the Convention and Amy 
Kloc our Communications Director. Making not 
only myself proud but all of Local 774, Cleveland 
Jones Jr. served as Chairman of the Credentials 
Committee. 

It’s the role and responsibility of elected delegates 
to debate resolutions and amendments that were 
submitted to the convention by local unions. These 
topics included women’s rights issues, strike pay, 
and use of the Interest money accrued through the 
Strike and Defense fund, International officers’ 
salaries, retirees’ eligibility for running for Inter-
national

Executive board positions, campaign financing and 
much more.

The UAW Constitutional Convention lasted four 
days and democracy was prevalent from the mo-
ment that the Convention was called to order. In 
a historic turn of events, many resolutions were 
called out to the floor for a vote that hadn’t been 
slated for debate. Many delegates debated both 
sides of the argument on an array of issues. This 
lead to a monumental win of receiving strike pay 
on the first day of strike, rather than the 8th day of 
strike, and also confirmed the position of an Ethics 
Committee made up of UAW members from each 
region

To investigate ethical complaints inside the UAW.

The UAW Constitutional Convention is now re-
sponsible to carry out the nominations of members 
who wish to run for the upcoming election for Inter-
national Executive Board. International Executive 
Board members are responsible for carrying out 
the programs and policies approved by the Con-
stitutional Convention delegates and running the 
day-to-day operations of the International Union. 
The board consists of five officers: the President, 

Secretary-Treasurer, 3 Vice Presidents and now 9 
Regional Directors.

Candidates who wish to run for International Ex-
ecutive positions must be nominated by an elected 
delegate at the UAW Constitutional Convention in 
order to appear on the ballot. After being nominat-
ed, candidates had 24 hours to accept or deny the 
nomination. Once the nomination has been accept-
ed, the candidate must undergo a vetting process by 
the court appointed monitor. If approved to run for 
an International

Executive Board position, the candidate will appear 
on the ballots that will be distributed to every UAW 
member in good standing on October 17th, 2022.

I had the honor and privilege of nominating our In-
ternational Servicing Representative Jimmy Lake-
man for UAW Region 9 Director also nominated 
where Daniel Vicente and Lauren Farell.

A resolution calling for ranked choice voting was 
defeated, and members instead adopted runoff elec-
tions in the event there is no clear majority win-
ner in elections for UAW International officers or 
regional directors. In other words, if a candidate 
doesn’t win with over 50% of the vote, then an-
other ballot will be sent out to select between the 
candidates with the highest vote count.

On Thursday, a dramatic reversal was voted on 
right before the close of the UAW’s 38th Constitu-
tional Convention in Detroit. Delegates who previ-
ously voted to raise strike pay to $500.00-per-week 
voted to reconsider the vote and ultimately voted to 
reverse the $100-per-week strike pay increase they 
approved earlier. This means the strike pay will go 
back to the $400 per week that had been in place at 
the start of the Convention, rather than the $500 per 
week. However, the change that allows the strike 
pay to start on the first day of a strike rather than 
the eighth day still stands.

Officials pointed to the cost of the 2019 strike 
against General Motors as a reason to drop the 
raise, saying that the GM strike would have cost an 
additional $29 million, adding to the $79 million 
price tag. The Union’s strike fund stood at $826 
million in March, and Union dues are slated to re-
turn to only two hours per month when the strike 
fund reaches $850 million. An increase to the strike 
pay would eliminate the potential for Union dues to 
be reduced down.

**Candidates are subject to the UAW Court ap-
pointed Monitor vetting process.

 
2022 UAW International Officer Election Can-
didates that were nominated at the convention 
are as follows:

President 

Ray Curry 
Brian Keller 
Jim Coakley 
Shawn Fain 

Mark Gibson 
Will Leahman 
John Guinan

Vice President 

 Mike Booth 
Ronald Boyer 
 Sharon Bell 

Michael Turner 
 Chuck Browning
  Rich LeTourneau

 Tony Candela 
Brian Price 
Brian Czape 
Tim Bressler

Secretary-Treasurer 

Margaret Mock
 Frank Stuglin   
Tom DeFaza 

Region 9 Director 

Jimmy Lakeman 
Daniel Vicente 
Lauren Farrell

IMPORTANT DATES FOR DIRECT 
ELECTION

September 1, 2022:
Deadline for all Slate Declaration Forms to be sub-
mitted to the Monitor.

September 2022:
2022 UAW International Officer Election Candi-
date Forum(s) to be held.

October 17, 2022:
First formal mail distribution of mail-in ballots dis-

President’s Report - Continued on Pg. 8
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UAW Local 774
Shop Chairman’s 

Report
Shop Chairman-Mike Grimmer

Brothers and Sisters,

I hope this UAW 774 newspaper finds our members 
healthy and safe as we head into the final weeks of 
the summer. For the last several months the plant 
schedule has been running very erratic due to sup-
ply chain problems. Both the LGE and Gen 5 en-
gine program departments have dealt with sporadic 
layoff weeks and several days where the assembly 
line shut down during the shift from running out 
of various purchased parts. While there are multi-
ple parts that we are low on, most of our down-
time problems have been due to the lack of forged 
cranks and valves for our engine head assemblies.

The Shop Committee and management resumed 
local negotiations in the beginning of this August. 
Prior to this, we last negotiated with local man-
agement in May of 2021 when we broke off talks 
due to the lack of forward progress in reaching an 
agreement. Since then, there has been a complete 
change of the Labor Relations Staff as well as a new 
Personnel Director in charge of the Labor Depart-
ment at Tonawanda Engine Plant. This has proven 
to be a long and difficult process, but we are hoping 
to continue to make steady progress until we can 
bring an agreement that satisfies the needs of the 
membership. Until then, we will continue to follow 
the language in our 2015 Local Contract.

There are many UAW/GM locations that are liv-
ing under their prior Local Agreements just like 
Tonawanda is doing. In fact, the other 2 GM plants 
in Western New York (Rochester and Lockport) ha-
ven’t even begun or completed local negotiations 
since the new National Agreement was ratified in 
2019. Both UAW locals are living under their 2015 
Local Agreements as well. This shows the lack of 
urgency GM is putting on completing Local Con-
tract Negotiations across the United States.

Contractual Raise – In accordance with paragraph 
98b of the 2019 UAW/GM National Agreement, 
UAW members will receive a 3% hourly base wage 
increase effective on September 19. 2022. The ex-
act amounts of this raise can be found on pages 79-
80 of the 2019 UAW/GM National Agreement.

International UAW Executive Board Elections - 
The UAW Referendum that was held in 2021, es-
tablished new procedures for electing International 
Officers of the UAW. UAW members now have 
the opportunity to directly vote for the leaders they 
chose. The 2022 UAW International Officer Elec-
tions will be conducted by secret mail in ballots. 
The Court-Appointed Monitor will supervise the 
election according to the new rules set forth and the 
methods for the elections. The monitor and the IEB 
are working together to ensure all eligible members 
can vote. Ballot packages will be mailed between 
the middle of October 2022 until October 31, 2022. 
All UAW members in good standing as well as re-

tired members are eligible to vote. Your packet will 
be issued by the Merriam River Group (MRG), and 
they will distribute, collect, and tabulate the votes. 
Please make sure your mailing address is correct at 
UAW Local 774 Union Hall.

The offices that will be filled by this vote are: In-
ternational President, Secretary Treasurer, 3 Inter-
national Vice Presidents and the 9 Regional Direc-
tors. To have your mail-in vote counted, it must be 
received by November 28, 2022.

In the coming weeks there will a lot of information 
about the candidates and their credentials made 
available. I suggest that we all do some reading 
and carefully choose our next leaders. Like many 
of you, I do not like being told who I must vote 
for. I have faced immense pressure to vote for who 
I am told to, but I refuse to fall in line with some-
one else’s opinion on who is best suited to lead this 
union. This new election process is about us hav-
ing the freedom to individually vote for our lead-
ers based on their actions and views. These leaders 
will now be held accountable by the membership 
through the same election process that EVERY 
LOCAL BARGAINING and EXECUTIVE OFFI-
CER are held to. These next leaders will determine 
the course of the UAW National Negotiations and 
how we fit into the Electric Transformation of the 
auto industry.

I highly encourage every active and retired mem-
ber to not only vote, but to mail your ballot no later 
than November 18 to ensure they get delivered on 
time.

Plant 5 LGE Engine Program Update

The final number of engines required by GM for 
the buildout of the LGE engine program have been 
given to Tonawanda. Management has shared the

following tentative schedule with the Shop Com-
mittee. The schedule below is tentative and subject 
to change based on parts availability and uptime.

· The LGE Assembly Line and Block Machining 
Departments are scheduled to build out by the end 
of September. Head Subassembly will continue to 
run after the Assembly Line shuts down.

· LGE Head Machining and Head Subassembly are 
scheduled to build out by the end of October.

· LGE Crank Machining is scheduled for buildout 
at the end of November.

Each one of these separate events will result in 
a force reduction from their respective Family 
Group. Members from each Family Group will be 
reduced from the LGE and test their seniority in 
the Gen 5 corresponding Family Group. (Example: 
LGE Assembly to Gen 5 Assembly, LGE Blocks 

to Gen 5 Blocks, LGE Heads to Gen 5 Heads, and 
LGE Cranks to Gen 5 Cranks). All of these moves 
will be done in accordance with the language in our 
Local Agreement.

These reductions will unfortunately result in the 
permanent layoff of several UAW 774 Production 
members. There will Not be any Skilled Trades 
members laid off due to the LGE buildout because 
there are plenty of openings in our Skilled Trades 
classifications in Plant 1. The exact number of Pro-
duction members to be laid off has still not been 
identified to the Shop Committee. The number of 
members to be laid off continues to decrease based 
many factors. These factors include several open 
jobs that need to be filled in GSC, Gen 5 Assem-
bly Line, and Machining departments, as well as 
the addition of 2 shifts to our 5.3 Crank Machine 
Floor. There has also been a steady flow of retire-
ments every month this year. The exact numbers 
and timing of the upcoming layoff will be available 
in early September.

The upcoming LGE buildout has been weighing 
heavy on all our minds for over 3 years now. This 
has led to a lot of uncertainty for many of our mem-
bers as to if they will be still working at the plant 
and on what shift they could be on. There is going 
to be a lot of people movement and shift changes 
happening in the coming months. Let’s all be mind-
ful that this upcoming event is going to be hard on 
many of our brothers and sisters. We have some 
tough times ahead but like always, UAW 774 will 
make it through this difficult time together.

In closing, I would like to remind the membership 
that our current National Agreement will expire on 
September 14, 2023, at 11:59 (Detroit Time). The 
UAW 774 Leadership Team has attended multiple 
National Sub Council meetings and other confer-
ences in the last couple years where we have made 
it VERY clear that our active and retired mem-
bers have high expectations for the 2023 National 
Agreement. We want the pay and benefit discrepan-
cies that separate “in progression” and “traditional” 
members to be fully eliminated once and for all, 
because only then can we return to Real Solidarity 
as one UAW!!! This company has been very profit-
able for over a decade, and it is time for meaningful 
gains in wages and benefits as well as real job secu-
rity through new work commitments to our plants.

The great news is that every UAW Local is on the 
same page with these high goals and we should not 
settle for anything less. With this information in 
mind, I suggest all members to start putting away 
some money to prepare if a strike is required to 
achieve our goals in 2023. Hopefully it does not 
come to a strike, but it is better to be prepared in 
case it is absolutely necessary.
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Financial Secretary 
& Treasurer’s 

Report
Financial Secretary/Treasurer- Cleveland Jones Jr.

Beginning Balance              978,496.27
Income:
Dues - Regular (Private Sector)               66,659.37
Dues - SUB                   1,926.56
Dues - Profit Sharing/Bonus                12,512.35
Dues - Retired Workers @ 35%                 2,228.45
Dues - Retired Workers @ $1.00, $2.00 or $3.00      36.00
Donations - Charities, Raffles Etc.    250.00
Interest on CD Radius Federal Credit Union   187.25
Interest on CD Radius Federal Credit Union    442.57
Interest on Northwest Money Market Account     20.17
Interest on Financial Trust FCU CD                1,776.62
Interest on Savings Account Lake Shore Savings      11.39
Raffle Proceeds                  1,538.00
Rents - Gyms and Reception Halls                   700.00
Sales - Advertising (Newsletter)                    760.00
Sales - Bibles/Memorial Plaques                      10.00
Sales - Refreshments (Food & Drink)                    200.00
Sales - Shirts                   3,805.00
Soc & Rec Registration Fees                  5,100.00
Soc & Rec Tickets (Picnics, Parties etc.)                1,440.00
Transfer Between Funds                        0.00
Refund - Travel, Per Diem Etc.                    503.98
Reimbursed for Postage                  1,977.28
Income Total              102,084.99
Expense:
Wages (Clerical)                   4,550.11
Wages (Maintenance and Janitorial)                1,589.50
Lost Time (Officers)                 5,330.23
Lost Time (Others)                   8,598.46
Others - Non-Tax Travel Per Diem Etc.                   730.80
Reimb. Raffle Prizes, Gift Cards, & Baskets   260.52
Postage Reimbursement     134.75
Refreshments Reimbursement    749.38
Supply Reimbursement       80.94
Mobile/Telephone Reimbursement         89.33
Federal Taxes                 -1,552.34
FICA                  -1,273.52
MECA                     -297.84
NY. Tax                      -617.91
NYS Paid Family Leave       -30.34
OPEIU 153                      -48.50
Federal Income Taxes (941) Forward                1,552.34
FICA-Employee OASDI and HI Forward                1,571.37
State Income Taxes Forward                  1,610.32
Union Dues Forward                       48.50
FICA Employer OASDI and HI (941)                 1,571.37
Unemployment Taxes Federal (940)                   249.54
Dental/Hearing/Medical/Vision Insurance                1,902.84
Group Life Insurance                         7.00
Medical Fee Reimbursements     170.10
Bank Charges - Service Fees, NSF, Etc.        6.00
Building Supplies       426.13
Maintenance and Repairs      854.05
Utilities (Building Ownership)                 2,440.00
Donations - Charities                  5,117.50
Furniture & Equip - Leases & Rentals                    541.81
Furniture & Equipment - Purchases                   111.24
Internet Service (Access Fees)                   277.02
Maintenance & Repairs - Equipment                      25.27
Per Capita Taxes - International               41,631.17
Per Capita Taxes - CAP Councils                 1,673.06
Per Capita Taxes - Affiliates                     565.12
Per Capita Taxes - Retiree Councils                       8.66
Postage                    3,133.08
Printing Costs - Local Union Newsletter/Paper                2,817.50
Refreshments - Caterers                     268.00
Refreshments - Coffee, Donuts, Food & Soft Drinks     28.78
Registration/Conference/Tuition Fees                 2,675.00
Rental of Mats, Mops, Rugs, Etc.                    168.04
Soc & Rec Events-Dinners, Luncheons, etc                      0.00
Soc & Rec Events-Educ Fairs & Trade Show                  200.00
Soc & Rec Events - Picnic, Tournament Etc.                6,182.40
Subscriptions - Cable TV                     236.39
Supplies - Office                      311.64
Telephone                      447.70
Travel - Direct Pd Airline, Hotel, Tr Agency                   793.10
Expense Total                97,915.61
Total                982,665.65

Beginning Balance              978,496.27
Income                102,084.99 
Expenses                -97,915.61
Difference                  4,169.38
Balance                982,665.65

FUND BALANCES
General Fund            $ 875,966.83
Education Fund                $ 2,206.58
Recreation Fund               $ 1,172.77
Education Committee Fund               $ 2,821.24
Recreation Committee Fund               $ 3,340.65
Retired Workers Chapter Fund          $ 114,962.42
Community Services Committee Fund            $ 15,289.89
New Member Orientation Fund              $ 1,995.95
Conservation Committee Fund              $ 2,779.42
Union Label Committee Fund                $ 508.39
Consumer Affairs Committee                 $ 116.57
Civil and Human Rights Committee Fund             $ 1,615.48
Building Fund           $ -73,022.00
Children With Special Needs Fund              $ 1,365.85
Hall Rental Improvement Fund             $ 7,250.52
Telethon Committee Fund              $ 3,454.03
Chaplaincy Committee Fund               $ 2,327.59
Veterans Committee Fund             $ 11,955.15
Women’s Committee Fund               $ 3,360.64
Solidarity Committee Fund              $ 3,197.68
Total of All Funds            $ 982,665.65

ALLOCATION OF ASSETS
Actual Bank Balance              174,604.67
Cash On Hand 0.00
Northwest Savings Bank Money Market Account        $ 245,379.85
Financial Trust Federal Credit Union COD        $ 221,037.99
Radius Federal Credit Union COD         $ 166,121.11
Lake Shore Savings Account            $ 92,391.06
Radius Federal Credit Union COD           $ 83,032.79
Radius Federal Credit Union Savings Account   $ 63.18
Financial Trust Federal Credit Union Savings Account  $ 25.00
Water Meter Deposit                    $ 10.00
Total Cash Assets            $ 982,665.65

June 2022

July 2022
Beginning Balance               982,665.65
Income:
Dues - Regular (Private Sector)               67,617.12
Dues - SUB                      348.55
Dues - Profit Sharing/Bonus                       14.40
Dues - Retired Workers @ 35%                 2,210.60
Commissions - Vending Machines                    209.04
Donations - Charities, Raffles Etc.                 2,148.80
Interest on CD Radius Federal Credit Union      193.92
Interest on CD Radius Federal Credit Union    458.54
Interest on Northwest Money Market Account      20.84
Interest on Savings Account Lake Shore Savings      11.01
Raffle Proceeds       510.00
Sales - Advertising (Newsletter)                 1,200.00
Sales - Shirts                      215.00
Soc & Rec Tickets (Picnics, Parties etc.)                1,160.00
Transfer Between Funds                         0.00
Refund - Travel, Per Diem Etc.                 2,785.14
Income Total                 79,102.96
Expense:
Wages (Clerical)                   3,504.82
Wages (Maintenance and Janitorial)                 1,244.50
Lost Time (Officers)                  5,117.88
Lost Time (Others)                   5,424.19
Others - Non-Tax Travel Per Diem Etc.                 1,050.75
Holiday (Clerical)      184.46
Reimb. Raffle Prizes, Gift Cards, & Baskets                2,981.65
Refreshments Reimbursement       86.51
Supply Reimbursement        47.79
Mobile/Telephone Reimbursement     150.66
Federal Taxes                  -1,534.07
FICA                      -959.52
MECA                     -224.41
NY. Tax                      -514.13
NYS Paid Family Leave                      -24.95
OPEIU 153       -48.50
Federal Income Taxes (941) Forward                 1,534.07
FICA-Employee OASDI and HI Forward                1,183.93
State Income Taxes Forward     514.13
Union Dues Forward        48.50

FICA Employer OASDI and HI (941)                 1,183.93
Dental/Hearing/Medical/Vision Insurance                1,902.84
Group Life Insurance          7.00
Medical Fee Reimbursements     170.10
Pension Allocations      234.00
Advertising and Publicity      257.19
Bank Charges - Service Fees, NSF, Etc.        6.00
Building Supplies       419.62
Donations - Charities      400.00
Furniture & Equip - Leases & Rentals     427.38
Furniture & Equipment - Purchases     685.11
Per Capita Taxes - International               48,261.29
Per Capita Taxes - CAP Councils                 1,946.36
Per Capita Taxes - Affiliates       599.90
Per Capita Taxes - Retiree Councils         9.18
Postage          89.00
Refreshments - Coffee, Donuts, Food & Soft Drinks     99.08
Registration/Conference/Tuition Fees                 1,040.00
Rental of Mats, Mops, Rugs, Etc.                    319.06
Rental of Safety Deposit Box                      43.50
Soc & Rec Events - Picnic, Tournament Etc.                9,995.36
Supplies - Office                      700.76
Technical and Support Fees                    108.70
Telephone                      382.08
Travel - Direct Pd Airline, Hotel, Tr Agency              12,326.34
Expense Total               101,382.04
Total                960,386.57
Beginning Balance              982,665.65
Income                  79,102.96
Expenses              -101,382.04
Difference               -22,279.08
Balance                960,386.57

FUND BALANCES
General Fund            $ 860,342.92
Education Fund                $ 3,851.91
Recreation Fund                $ 1,181.40
Education Committee Fund               $ 2,840.24
Recreation Committee Fund               $ 3,359.65
Retired Workers Chapter Fund          $ 108,597.66
Community Services Committee Fund            $ 15,276.05
New Member Orientation Fund             $ 1,909.44
Conservation Committee Fund              $ 2,798.42
Union Label Committee Fund                 $ 508.39
Consumer Affairs Committee                 $ 116.57
Civil and Human Rights Committee Fund             $ 1,634.48
Building Fund             $ -74,872.93
Children With Special Needs Fund              $ 1,384.86
Hall Rental Improvement Fund              $ 7,129.35
Telethon Committee Fund               $ 3,473.04
Chaplaincy Committee Fund              $ 2,334.64
Veterans Committee Fund             $ 11,974.16
Women’s Committee Fund               $ 3,329.64
Solidarity Committee Fund               $ 3,216.68
Total of All Funds           $ 960,386.57
Northwest Savings Bank Money Market Account        $ 245,400.69
Financial Trust Federal Credit Union COD         $ 221,037.99
Radius Federal Credit Union COD          $ 166,579.65
Lake Shore Savings Account             $ 92,402.07
Radius Federal Credit Union COD           $ 83,221.39
Radius Federal Credit Union Savings Account   $ 68.50
Financial Trust Federal Credit Union Savings Account         $ 25.00
Water Meter Deposit     $ 10.00
Total Cash Assets            $ 960,386.57 

ALLOCATION OF ASSETS
Actual Bank Balance          $ 151,641.28
Cash On Hand         $0.00
Northwest Savings Bank Money Market Account        $ 245,400.69
Financial Trust Federal Credit Union COD        $ 221,037.99
Radius Federal Credit Union COD          $ 166,579.65
Lake Shore Savings Account             $ 92,402.07
Radius Federal Credit UnionCOD           $ 83,221.39
Radius Federal Credit Union Savings Account   $ 68.50
Financial Trust Federal Credit Union Savings Account  $ 25.00
Water Meter Deposit     $ 10.00
Total Cash Assets            $ 960,386.57
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The Fiscal Factor
Financial Secretary/Treasurer

Cleveland Jones Jr.

Brothers and Sisters,

At the conclusion of the 2nd Quarter (Q2) in Fiscal Year 2022 (FY22), UAW 
Local 774 reported a net loss in retained earnings of -$10,338.03. That is a 
decrease of $52,358.84 or 125% under Q2 in FY21. Year-to-date (YTD) with 
both Q1 & Q2 in FY22, our net loss in retained earnings is -$36,652.77. Year-
over-year (YOY) that amounts to a decrease of $118,757.80 or 145% under 
Q1 & Q2 in FY21. The average active membership total based on dues re-
ceived was (880). I am projecting that in 2022, UAW Local 774 will experi-
ence our first fiscal deficit in five (5) years. This is mainly due to a decrease in 
dues income as our membership numbers continue to decline and an increase 
in expense costs which the entire country is feeling. Despite this loss, we are 
still in an amazing financial position and there will be opportunities to increase 
revenue in the near future. 

For Q2 of 2022, General Motors LLC (GM) reported a North American profit 
of $2.3 billion dollars. Combined with the Q1 total of $3.1 billion dollars, 
the current aggregate amount of 2022 North American profit is $5.4 billion 
dollars. 

In preparation for the 2022 UAW International Officer Election this Fall, I am 
encouraging our membership to provide updated mailing, e-mail address, and 
personal information to the Local Union as soon as possible, as part of the 
ongoing efforts to ensure that a ballot reaches all eligible active and retired 
UAW members. This information will be uploaded into the International Lo-
cal Union Information System (LUIS) on multiple occasions per the election 
rules and in accordance with the following deadlines in 2022; Friday August 
26th, Friday September 16th, Friday October 7th, Tuesday October 18th, and 
Friday November 11th. For more information regarding the election, please go 
to the UAW Monitor’s website at uawmonitor.com/elections.

On Thursday June 9, 2022, the United States Treasury, Internal Revenue Ser-
vice (IRS) announced an increase in the standard mileage rate for the final six 
(6) months of 2022 from .58.5/mile to .62.5/mile effective July 1, 2022, up 
.4/mile since January 2022. In recognition of recent gasoline price increases, 
the IRS made this special adjustment for the final months of 2022. The IRS 
normally updates the mileage rates once a year in the Fall for the next calendar 
year. While fuel costs are a significant factor in the mileage figure, other items 
enter into the calculation of mileage rates, such as depreciation, insurance, and 
other fixed and variable costs. The optional business standard mileage rate is 
used to compute the deductible costs of operating an automobile for business 
use in lieu of tracking actual costs. This rate is also used as a benchmark by 
the federal government and many businesses to reimburse their employees for 
mileage. Midyear increases in the mileage rates are rare, the last time the IRS 
made such an increase was in 2011.
 
   Lastly, I would like to congratulate UAW Local 774 Administrative Assis-
tant Jill Rajla on successfully obtaining one (1) complete year of seniority. 
Jill is doing a great job and I will continue to teach and guide her whenever 
necessary so that she can confidently and accurately fulfill her duties. 
  As always, I am available to provide assistance and/or answer any questions 
you may have. Feel free to add and contact me on Facebook. I wish you all 
continued peace, love and prosperity through the end of 2022 and after. Happy 
Fall!

Solidarity Forever.

Cleveland Jones Jr.
Financial Secretary/Treasurer

Cjonesjr@uaw774.com
(716) 873-4715 ext 20 

“The essence of trade unionism is social uplift”

 -A. Philip Randolph 

Veterans Report

Shelby Misiak
Veterans Committee Member

I want to start by saying that as a member of veterans committee, but not an 
actual veteran, I was pretty nervous for my first time at Black Lake. I didn’t 
want to be considered an outsider or someone looking to get a free week off 
of work. That being said, it couldn’t be further from the truth! The solidarity 
I witnessed between brothers in arms made me a little jealous. Yet I actually 
found myself being thanked and praised for being there at all. For supporting 
those who have served our country. In the workshops I attended, I learned not 
only about what veterans went through while serving. But also obstacles and 
issues dealt with in the years after their service. I attended workshops about 
veterans and globalization 101. About how sending jobs overseas is effecting 
out economy and our society. Opioids and veterans, given the fentanyl epi-
demic in the country, a lot of the information was relative to even non-veter-
ans. There was also a class on PTSD. I’m very grateful for this opportunity 
and I encourage everyone to go to Black Lake if given the chance.

Shelby Misiak and Charles Lowry at the 2022 Veterans 
Conference held at Blake Lake Educational Center.

Mathew Wilson received a care package to Poland were he was deployed back 
in May from our Veterans Committee. Matt has now returned to his home base 
in Fort Bragg North Carolina. While home on leave Matt stopped by Teddy 
Maldonado’s house to give a personal thanks for the care package. His unit 
purchased the 82nd Airborn Division Flag and patch to show their apprecia-
tion.

In Solidarity, 
Teddy Maldonado 

Veterans Committee Chairman

Care Package to Poland

In Solidarity,
Shelby Misiak
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Local 774 Retiree’s Report

Chairman
Russ Flynn

Vice-Chairman
Rev. Rick Maisano

Recording Secretary 
Dick Maziarz

Financial Secretary
Charlie Todaro

Sergeant-at-Arms
William Kearney

Retiree’s Report - Continued on Pg. 7

Update: UAW 774 Retiree Chapter Meetings are held on the Second Tuesday 
of the month at 1PM in the upper and lower meeting halls of the UAW Local 
774 Union Hall, 2939 Niagara Street, Buffalo, NY 14207. For future updates 
on retiree meetings and issues or questions call the Retiree Chapter at 716-
873-4715 extension 1.

Please note that the November Retiree Meeting has been re-scheduled to No-
vember 15, 2022 at 1PM.

Upcoming retiree chapter meetings: October 11, 2022, November 15, 2022 
and December 13, 2022. There are no Retiree Chapter Meetings during the 
Months of July, August and September. Dates and times are subject to change.

Save the Date:

The Local 774 Retiree Christmas Party will be held at the Grapevine Ban-
quets, 333 Dick Road, Depew, NY from Noon to 4:30PM on Sunday, Decem-
ber 18, 2022. Starting October 11th tickets will be available at retiree meetings 
and at the UAW Local 774 Union Hall between the hours of 8:00 am – 4:00 
pm Monday through Friday. The last date to purchase Christmas Party tickets 
is Wednesday, December 14, 2022.

UAW Retiree Medical Benefits Trust:

The UAW Medical Trust will be at the October 11th Retiree Meeting to ex-
plain changes to retirees healthcare coverages for 2023. Retirees may bring 
their spouses to the October 11th meeting.

Be sure to watch your mail because Trust members will receive information 
on a new Medicare Advantage (MA) PPO Plan for 2023. So please be sure to 
open all mail with the Trust logo.

As always, Benefit Highlights will be mailed in the Fall. Benefits Highlights 
is the annual document announcing updates or changes to health plans and 
outlines cost share information for the following year.

If you see these logos on correspondence that you receive in the mail, do not 
discard the mail as it contains valuable information about your health care 
benefits.

Aetna Medicare Advantage Plan (MA) PPO Plan:

Regretfully, this plan is being eliminated effective January1, 2023 and will 
no longer offered to UAW Trust members in 2023. This change does not af-
fect your medical or pharmacy coverage at this time. You will continue to 
have healthcare coverage through Aetna for 2022. To make this transition eas-
ier Aetna Medicare Advantage Plan members will be automatically enrolled 
in a new Trust-sponsored Medicare Advantage plan offered through United 
Healthcare on January 1, 2023. The United Healthcare MA plan is a Preferred 

Provider Organization (PPO) with Extended Service Area (ESA) which means 
that the plan allows you to use any doctors and hospitals that participate

in Medicare and are willing to accept your plan regardless whether they partic-
ipate in the United Healthcare network without paying higher out-of-network 
costs. You also have options. If after consideration of this new plan, you prefer 
to enroll in the Blue Cross Blue Shield (BCBS) Traditional Care Network 
(TCN) you can contact the Retiree Health Care Connect (RHCC) at 866-637-
7555 between September 6 and November 30, 2022. If you select the TCN 
plan for 2023, Medicare will be primary and BCBS will be secondary. As of 
August 1st, you can also call the Trust-dedicated United Healthcare Customer 
Service Center at 844-320-5021 TTY 711, Monday through Friday, 8 a.m. 
through 8 p.m. local time or visit the website at retiree.uhc.com/UAWTrust 
for more information.

Other Healthcare Changes for 2023:

Your UAW Trust prescription drug coverage for 2023 will be administered by 
Optum Rx regardless of which healthcare plan you choose. More information 
will be forthcoming from the Medical Trust. These changes will not become 
effective until January 1, 2023. Your dental, vision and hearing coverage will 
remain the same.

UAW Legal Services: Remember to use your benefit you must first call 1-800-
482-7700 to request to Legal Services. Covered legal services and advice are 
available for wills and trusts, powers of attorney, deeds, uncontested family 
matters, residential real estate matters, credit reporting problems, and con-
sumer contracts. Also legal advice is available for traffic matters, and Medi-
care, Medicaid and Social Security questions. Full legal services and advice is 
available for applying for Social Security Disability Benefits including repre-
sentation at the hearing.

How to Report the Passing of a UAW–GM Retiree, Spouse or Surviving 
Spouse: Call GM Benefits & Services Center (Fidelity) at 1-800-489-4646, 
select the option “Report a death” and the call will be transferred to a repre-
sentative who will assist you. Be prepared to provide as much of the following 
information as possible: the deceased’s name, social security number, date of 
birth and date of death. If there is a surviving spouse you will need the spouse’s 
name, date of marriage, and date of birth, mailing address and phone number.

GM RETIREES IMPORTANT PHONE NUMBERS

UAW Retiree Medical Benefit Trust at 1-866-637-7555 (ww.uawtrust.org)
Retiree Health Care Connect at 1-866-637-7555
Pension/PSP GM National Benefits Center Fidelity 1-800-489-4646 (www.
gmbenefits.com)
AETNA Medicare Advantage Plan at 1-855-319-4020
Blue Cross/Blue Shield at 1-877-832-2827 (www.bcbsm.com)
Prescription Drugs at Express Scripts at 1-866-662-0274 ww.medco.com)
Delta Dental at 1-800-524-0149 (www.deltadental.com)
Davis Vision at 1-888-234-5164 (www.davisvision.com)
TruHearing at 1-844-394-5420
Over-The-Counter (OTC) Benefit at 1-877-218-9951
UAW-FCA-Ford-General Motors Legal Services Plan at 1-800-482-7700
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Metropolitan Life Insurance at 1-888-543-3461 (www.metlife.com) Medicare 
at 1-800-633-4227 (www.medicare.gov)
UAW Local 774 at 716-873-4715 (website https://uaw774.com)
UAW Local 774 official Facebook page is UAW Local 774

The parts of Medicare (A, B, C, D)

There are four parts of Medicare: Part A, Part B, Part C and Part D.
Part A provides inpatient/hospital coverage.
Part B provides outpatient/medical coverage.
Part C offers an alternate way to receive your Medicare benefits (See below 
for more information)
Part D provides prescription drug coverage

Generally, the different parts of Medicare help cover specific services. Most-
beneficiaries choose to receive their Part A and B benefits through Original 
Medicare, the traditional fee-for-service program offered directly through the 
federal government. It is sometimes called Traditional Medicare or Fee-for-
Service (FFS) Medicare. Under Original Medicare, the government pays di-
rectly for the health care services you receive. You can see any doctor and 
hospital that takes Medicare (and most do) anywhere in the country.

In Original Medicare:

You go directly to the doctor or hospital when you need care. You do not 
need to get prior permission/authorization from Medicare or your primary care 
doctor. You are responsible for a monthly premium for Part B. Some also pay 
a premium for Part A. You typically pay a coinsurance for each service you 
receive. There are limits on the amounts that doctors and hospitals can charge 
for your care. If you want prescription drug coverage with Original Medi-
care, in most cases you will need to actively choose and join a stand-alone 
Medicare private drug plan (PDP). Note: There are a number of government 
programs that may help reduce your health care and prescription drug costs if 
you meet the eligibility requirements. Unless you choose otherwise, you will 
have Original Medicare. Instead of Original Medicare, you can decide to get 
your Medicare benefits from a Medicare Advantage Plan, also called Part C or 
Medicare private health plan. Remember, you still have Medicare if you enroll 
in a Medicare Advantage Plan. This means that you must still pay your month-
ly Part B premium (and your Part A premium, if you have one). Each Medicare
Advantage Plan must provide all Part A and Part B services covered by Orig-
inal Medicare, but they can do so with different rules, costs, and restrictions 
that can affect how and when you receive care. It is important to understand 
your Medicare coverage choices and to pick your coverage carefully. How 
you choose to get your benefits and who you get them from can affect your 
out-of-pocket costs and where you can get your care. For instance, in Origi-
nal Medicare, you are covered to go to nearly all doctors and hospitals in the 
country. On the other hand, Medicare Advantage Plans typically have network 
restrictions, meaning that you will likely be more limited in your choice of 
doctors and hospitals. However, Medicare Advantage Plans can also provide 
additional benefits that Original Medicare does not cover, such as routine vi-
sion or dental care. 

Pensions Support us and our Communities:

Working people face difficulties and dangers in the workplace all the time. 
Unfortunately with labor laws and OSHA regulations as they stand, workers 
are often put in dangerous situation just to put food on the table. The last two 
years however has seen this long standing problem get considerably worse. 
Low-wage workers and essential workers have been especially hard hit by 
the pandemic and resulting economic crisis. Some retirees are fortunate they 
retired with good health, quality affordable health insurance before Medicare 
and supplementing Medicare when we reach Medicare age and a defined-ben-
efit pension. Other retirees are not so fortunate and lack a defined benefit pen-
sion and possibly health care benefits. We need to continue to fight so that 
EVERY retiree retires with security. We can and should continue to support 
working people and our union brothers and sisters. We can and should contin-
ue to stay informed, engaged and active in the political process by focusing 

on retiree and union friendly issues, while supporting like-minded candidates. 
We should never get focused on culture war issues while ignoring retiree and 
senior issues. We should support our local communities by shopping locally 
and eating at local restaurants rather than corporate chains. The main reason 
some of our union retirees can lead the quality life we deserve revolves around 
the defined benefit pension. EVERY American worker should retire with a 
pension. Pensions for military service have existed in one form or other for 
over 2000 years. Public pensions for teachers, firefighters, police officers, and 
other public servants are a more recent development. In fact, public pensions 
as we know them are just over 100 years old. Governments began offering 
pensions because they are the most cost effective way for working families 
to insure retirement security. Unfortunately, many people today have forgot-
ten the true value of pensions and why they are so important. During the last 
two years many small businesses have been economically affected by loss 
of business. Business sectors that cater to the needs of retired consumers are 
recovering. In the coming decades, industries such as health care, restaurants 
and entertainment are predicted to be areas primed for growth and retirees will 
be an important part of their customer base. Retirees spend larger than average 
shares of their income on industries that benefit local businesses. Schools, 
roads and government services of any sort - they all have something in com-
mon: Retirees help make them possible with the taxes they pay. Spending by 
retirees and their beneficiaries generate millions in state and local sales taxes. 
Pensions don’t just benefit those that receive them, but pay dividends to local 
businesses, build strong communities and create jobs.

How Big Will The Raise Be For Social Security In 2023?

The pain of high inflation is often harshest on the fixed income budgets of 
current retirees. The only bright light of the relatively recent sky-high spike in 
inflation is the potential for a huge Social Security cost-of-living adjustment 
(COLA) in 2023. Theconsumer price index (CPI) for June was just released; 
it showed prices rising by 9.1% over the past twelve months, without season-
al adjustments. This is the largest year-over-year increase since the inflation 
year ending in November 1981. Based on this CPI data, the Social Security 
Cost-Of-Living Adjustment for 2023 could be a whopping 8% to 10.5% which 
is substantially higher than last year’s 5.9% Social Security COLA. With an 
average Social Security benefit of $1688 per month, a 10.5% Social Security 
COLA for 2023 would translate into about $175 more per month in the pock-
ets of the average Social Security recipient. Retirees receiving above-aver-
age Social Security retirement come would see even bigger increases in their 
monthly Social Security checks. We have not seen a cost-of-living adjustment 
at this level since 2009. The 2022 Social Security cost-of-living adjustment 
will not kick in until January 2023. So, retirees will likely continue to see their 
retirement incomes stretched thin over the next six months. The prices of ev-
erything you can’t live without seems to be going up from, mortgage rates or 
rent, food and even healthcare.

The UAW Local 774 Retiree Executive Board would like to thank the fol-
lowing businesses and individuals who donated to our 2022 Retiree Summer 
Picnic.

UAW Local 774 Executive Board
West Herr Chevrolet
Basil Chevrolet
Keller Chevrolet
Ken-Ton Hearing
Radius/Riverside Federal Credit Union
Delta Sonic Car Wash
Salvatore’s Italian Gardens
Russell’s Steaks, Chops and More
Valu Home Centers
Olive Garden Restaurants
Rev. Rick Maisano

Maria Maziarz
Wence Valentin III
Teddy Maldonado
Cleveland Jones, Jr.
Stacie McKernan
John Orsini
Shelby Misiak
Jerry Leopold
Roberta Gainer
Larry & Bernie Magera
JR Baker

Please remember to support those that support us!
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Vice President’s 
Report

Teddy Maldonado
1st Vice President UAW Local 774

Fisrt Place Team
Zane Tester, Sean Bolender, Scott Bolender and Tyler Guild

In Solidarity, 
Teddy Maldonado
1st Vice President

2nd Annual UAW Local 774 Golf Tournament 

   Congratulations to the various winners and thank you to all the active/
retired members, volunteers, donators, and participants in UAW Local 774's 
Second (2nd ) Annual Golf Tournament. We had a great turnout! All pro-
ceeds will benefit the Variety Kid's Telethon.

 OFFICIAL TOTAL RAISED: $3,718.60 
 

See you all next year!!! 

tributed to the electorate.

October 24, 2022:
Second formal mail distribution of mail-in ballots distributed to additional 
voters.

October 31, 2022, at 5pm ET:
Deadline by which members MUST be in good standing in order to have their 
vote counted in the Election.

November 11, 2022:
Final date replacement ballots can be requested from the Election Vendor.

November 18, 2022:
Last day by which members should place their ballots in the mail to best en-
sure receipt by November 28, 2022 deadline.

November 28, 2022:
DEADLINE for all return ballots to be received by the designated U.S. Post 
Office or Postal Facility.

November 29, 2022, at 9am ET:
Tabulation of votes begins.

December 2022:
All official victors of International Officer races will be sworn-in.

PLEASE PROVIDE YOUR UPDATED MAILING AND E-MAIL AD-
DRESS INFORMATION TO THE FINANCIAL SECRETARY TREA-
SURER AT UAW LOCAL 774 UNION HALL AS SOON AS POSSIBLE 
AND ADVISE YOUR FELLOW MEMBERS TO DO THE SAME. IF 
YOU HAVE RECENTLY MOVED IT IS YOUR RESPONSIBILITY 
TO PROVIDE UAW LOCAL 774 WITH YOUR UPDATED INFORMA-
TION. IF YOU ARE NOT PRESENTLY IN GOOD STANDING WITH 
THE UNION AND WISH TO PARTICIPATE IN THE ELECTION, IT 
IS YOUR RESPONSIBILITY TO IMMEDIATELY REMEDY THAT 
SITUATION.

UAW Education 
UAW members have a right to access educational tools that allow full partic-
ipation in their union. The UAW Education Department has many classes and 
materials geared to enhance your UAW engagement and activism. Just log onto   
uaw.org on the home page under the member’s tab and click on the Education-
al Resources. Once on the Education page you can explore the topic you are 
interested in.

UAW Organizing Training 
UAW Region 9 is having a UAW Organizing Training class on Saturday Sep-
tember 17, 2022, from 9 am to 4 pm. The class will be held at The UAW Re-
gion 9 office located at 35 George Karl Blvd. Suite 100 Amherst, NY 14221. 
Anyone who is interested in attending the Organizing training class please call 
Wence Valentin III at 716-873-4715 Ext 12.  
The Deadline for registration is September 12, 2022

President’s Report - Continued
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Benefits Update
    

Tim McInnis & Jose Colon
Benefit Representatives

Benefit Update

    • Know your Coverage
Make sure you are using In Network Providers (Active em-
ployees)

   Medical  -   Blue Cross Blue Shield
   Dental -   Delta Dental
   Vision -   Davis Vision
   Mental Health -  Beacon Health
   Physical Therapy-  Blue Cross Blue Shield (Starting January 1, 2022)

   Hearing –    Audio Net
   Prescription-    CVS/Caremark

    • Are you thinking about retiring? Contact your Benefit 
Rep 3-4 months before your retirement date.

    • If you are 65 years old or older and have time with Amer-
ican Axle or Delphi/PBGC reach out to your Benefit Rep 
about starting your pension benefits.

Tim McInnis        873-4715  x13
Jose Colon            873-4715  x17

        

            

Did you know that active and retired members can rent 
the union hall for private events or personal use? 

Stop in or call for more details, information and 
availability. 📅📅: Monday-Friday ⌚: 8:00am – 4:00pm   
                                   : (716) 873-4715

Rental Fee . . . . $225.00  *includes soda & cleanup 
Deposit . . . . $200.00
*Proceeds from hall rentals go into the Kitchen Improvement Fund

Wence Valentin III                         Cleveland Jones Jr.
President                                       Financial Secretary/Treasurer
UAW Local 774                             UAW Local 774
wvalentiniii@uaw774.com                 cjonesjr@uaw774.com    
ext.12                                                  ext. 20               

Hall Rentals

UAW Local 774 Hall Rentals 

Committees
Our Committees need members. Sign up today at the union hall, talk with the 

Chair of the committee listed below or see an executive board member for more 
information. Act now and become a contributing voice to one of the following:

 
Chaplaincy – Renita Chatman

Citizenship & Legislative – Wence Valentin III
Civil and Human Rights – Roberto Fuentes Sr.

Community Services – John Orsini
Conservation – Doug Seefeldt

Constitution and Bylaws – Cleveland Jones Jr.
Consumer Affairs –

Education – Sean Collier
Election – Damone Anthony

Recreation – John Chase
Solidarity – Shantelle Colston
Telethon – Wence Valentin III

Union Label – Al Runkel
Veterans – Ted Maldonado

Women’s – Heather Grimmer

Essential Skills Defensive Driving

Defensive Driving Course

Drivers who complete Empire Safety Council’s 6-hour Defensive Driving 
Course save 10% on their liability, personal injury protection, and colli-
sion insurance for THREE YEARS and may reduce up to FOUR points on 
their driving record. Course completion is transmitted to the Department 
of Motor Vehicles and recorded on each students driving record.  
Adventure into traffic safety awareness!

Course entails student participation, with an informative workbook, and 
three safety education films.  No formal testing.

Tuition - $30.00 for GM Employees/Retirees $35 for non GM Employees/
Retirees

Class Dates available: 10am-4pm

September 17, 2022
October 22, 2022

November 19, 2022
December 17, 2022

Masks optional

Call Ken for more information
(716) 861-4896

 JOINT TRAINING CENTER CLASSES
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Congratulations

Gerald Intrabartolo
Retired June 1, 2022

Retirees Not Pictured

September
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July

Ronald E Byer
Terry L Garris

Kenneth W Rose
Jeffrey D Skellen

August

Randall L Van Horn

Arthur T Sullivan
Retired September 1, 2022

David Edwards
Gregory M Manikowski

Kenneth O’Keefe

John L Zito 
Thomas J Carney
Deborah A Curtin

Robert M Caruana
Michael J Starke
Lawrence G Irons
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Greetings again brothers and sisters. I hope everybody had a happy Labor 
Day holiday despite the weather. The parade ended up being cancelled from 
the rain, but the post-parade picnic at Cazenovia park in South Buffalo still 
went on as planned with food, a band, and friendly conversation with other 
fellow UAW members from other area locals 686, 897, and 936 as well as 
a variety of members of other unions including CWA members whom we 
walked with during their strike at Mercy Hospital last October, and some 
brand new union members from the newly formed Starbucks Workers Unit-
ed union. Since organizing their first store in December 2021 at the Elm-
wood Ave. location in Buffalo, their movement has grown to 220 stores 
organized in 36 states around the country.

While Monday September 5 was an important day to recognize and cele-
brate working people as a whole and labors’ accomplishments throughout 
the years, my article this month is to remind everyone not only that summer 
is over and cold weather will be returning, but also that election day is now 
less than 2 months away. This year, due to redistricting throughout the state 
and the process being delayed due to court challenges, there were actually 
2 primary elections in New York for different offices. There was a Primary 
election for candidates back on June 28, 2022 for the NY governors race, 
NY State Assembly candidates, and some local races. Then, most recently 
there was another Primary election on August 23, 2022 for Congressional 
and NY State Senate races.

On August 10th I had the privilege again, as I did last year, to participate in 
the UAW candidate interview process at the Region 9 offices for candidates 
running in the August 23 primaries. There was a separate interview process 
in May for candidates in the June 28 primary, but I was not involved in that 
one. During the May meeting, attended and chaired by our president, Wence 
Valentin III, only 5 candidates were interviewed. Some notable endorse-
ments from that meeting was NY State Senator Sean Ryan for re-election, 
Melissa Hartman as candidate for Erie County Clerk, and Congressman 
Brian Higgins for the re-election for the 26th district. His opponent was 
interviewed but not endorsed and Congressman Higgins won his primary 
race. Melissa Hartman and Sean Ryan won their primary races as well.

During the August 10 meeting, we interviewed 15 candidates for a variety 
of offices around Western New York. Most of the candidates were running 
for State Assembly as incumbents for re-election in November and did not 
have primary opponents. Some notable candidates were Assembly Major-
ity Leader Crystal Peoples-Stokes, Assemblymen Pat Burke, Bill Conrad, 
Michael Norris, and Angelo Morinello. The latter 2 were extremely instru-
mental in helping to get passed the change in law allowing striking workers 
to collect unemployment benefits after 1 week on strike.

I described the endorsement process in an article I wrote last year where the 
candidates seeking the UAW’s endorsement have to submit a detailed ques-
tionnaire about their positions on a variety of issues important to the UAW, 
Labor, and working people in general. Specifically whether candidates sup-
port peoples right to form or join a union, whether they support or oppose 
outsourcing government or Union jobs to private, non-union companies, 
and also whether they drive an American, Union-made vehicle. The en-
dorsements do not follow a straight political party line. There were endorse-
ments for both Democratic and Republican candidates. For instance, Ange-
lo Morinello and Michael Norris, whom I just identified as helping to pass 
the striking unemployment benefit, are both Republicans as is State Senator 
Patrick Gallivan, all receiving UAW endorsements. The major overriding 
factor that is considered in these interviews is whether the candidates will 
support legislation that helps unions and working people.

Election day will be Tuesday November 8, 2022, which will be a holiday for 
us this year. Early voting will begin October 29, 2022 and run till November 
6, 2022. In order to vote by Election day on November 8, your voter registra-
tion form must be postmarked no later than October 14, 2022 to be received 
by the board of elections no later than October 19, 2022. If you choose to 
register to vote in person, it must be done no later than October 14, 2022. 
Absentee ballot rules can be found at elections.ny.gov. Full UAW endorsed 
candidate lists will be coming out soon and phone-banking times and infor-
mation will be relayed in the near future. Volunteers will be requested as 
always for phone-banking to help support our UAW-endorsed candidates. 
I wish everybody an enjoyable fall season leading up to the holidays at the 
end of the year and a victorious Bills football season all the way to the Super 
Bowl.

Don’t forget to register and vote by November 8.

In Solidarity,

Larry Boltz

Larry Boltz
Citizenship and Legislative

Co-Chairman

Citizenship and 
Legislative Report
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Civil and Human 
Rights Committee

Roberto Fuentes Sr. 
Civil and Human Rights

Committee Chairman

WORKERS RIGHTS AND CIVIL RIGHTS GO HAND IN HAND

Large crowds gather at the Washington Monument and around the reflecting 
pool to demonstration for civil rights on August 28, 1963 in Washington, D.C.

One of their greatest public stands of union workers was the “March on Wash-
ington for Jobs and Freedom” (Aug. 28, 1963). It was union workers who 
joined civil rights activists, who marched to effect social change.

The Rev. Martin Luther King Jr. had expressed the link of civil rights to work-
er rights with his speech at the AFL-CIO Convention in 1961, as the Black 
vote helped to block a right-to-work measure in Louisiana. “In our glorious 
fight for civil rights, we must guard against being fooled by false slogans, such 
as ‘right to work.’ It is a law to rob us of our civil rights and job rights.”

HEARING AIDS
KEN-TON HEARING

         UAW INSURANCE NYS WORKERS COMPENSATION
EZ Steps:

• If you have a NYS Workers Compensation claim for 
hearing loss call Ken-Ton Hearing directly 874-1609

• If you have UAW insurance follow the steps below.

1. Call TRU HEARING 1-800-334-1807

2. Be sure you say, “I am UAW and I want a referral to Ken-
Ton Hearing for new   Hearing Aids”.

3. TRU HEARING will call Ken-Ton Hearing while you are 
on the phone with them to get you sheduled with us.
 
 4. Come to Ken-Ton Hearing on the scheduled date and we  
will take good care of you and your hearing. 

I WANT YOU TO 
HEAR WELL

 AGAIN!
KEN-TON HEARING

Audiology & Hearing Aid Service
3306 Delaware Ave, Kenmore

(Near Paddock Chevrolet)
(716) 874-1609

Caring for the UAW for over 40 Years

Civil and Human Rights Conference Black Lake
August 28, 2022, to September 2, 2022

On August 28, 2022, myself Roberto Fuentes, Sr, Bobby McRea Jr and our 
NACOCHR representative J.R. Baker attended the Civil and Human Rights 
Conference at Black Lake. Some of the key speakers were President of the 
UAW, Ray Curry. Director of the Civil and Human Rights, Lakeisha Becton. 
National President Labor Council for Latin American Advancement, Yanira 
Merino. Pride at Work speaking on behalf of the LGBTQ Community, Jeremy 
Davis. Secretary-Treasurer of the AFL-CIO Fred Redmond.

All the speakers above gave very good speeches. President of the UAW Ray 
Curry talked about the state of the UAW and emphasized on the R’s Receive 
and Return referring to the ballots which will be mailed out for the up coming 
election. Lakeisha Becton talked about how great it was to have everyone 
back. What’s expected of everyone attending the conference and praised her 
staff and everyone else involved for doing such a great job in putting it all 
together. Yanira Merino talked about her life as an immigrant coming to this 
country for Nicaragua. How she faced adversity not only as a woman but 
also as an immigrant. How she got involved in forming a union and stayed 
involved and ascended to the position she now holds. I was so moved by her 
speech I asked her to email it to me for placement in one of our quarterly 
newspapers.

Jeremy Davis talked about proper placement of nouns when referring not only 
to ourselves but also those in the LGBTQ community. So that everyone feels 
included and welcome allowing for a workplace and a

society free of discrimination. Fred Redmond talked about the AFL-CIO and 
how his organization has not always pulled their weight and how changed had 
to come about to fix the things that needed to be fixed. He talked about the 
March on Washington August 28, 1963, and how the AFL-CIO did not do its 
part to help. He explained that it was the UAW that stepped up and paid for 
the buses that transported both Civil Rights Activist and Union Workers to 
Washington D.C. On this day unions from across the country stood up with 
there fellow Americans in SOLIDARTY.

Roberto Fuentes, Sr
Chairman Civil and Human Rights Committee
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UAW Family, thank you again for electing me to be your representative at the 38th 
UAW Constitutional Convention held in Detroit, Michigan, on July 25 to the 28th. It 
was an honor to attend on your behalf as a Delegate with full participation rights on 
the convention floor. In my opinion, this was the best Constitutional Convention that 
I have attended.

Being a longtime Union Activist, it was gratifying for me to see the early stages of 
reform in our union. In addition, I appreciated the dynamics on the Convention floor. 
I recognize that many of the Delegates would be the next generation of leaders and 
that change is on the horizon. Our union will never be the same as legacy workers 
and retirees know it and current leaders will have to adapt quickly to keep up with the 
labor movement rapid transition. Thank God for the past visionary leaders to see fit in 
1951, 1959, and 1966 to put a Retirees’ Chapter and Council structure in place. The 
Retirees are needed more than ever to help fill in the gaps where we lack on training 
about our history. The next generation of active members need to know about our 
past wins and losses during the bargaining process. In addition Retirees need to en-
gage more with the actively working membership and not allow a wall to divide us. 
We need to work closely together in order to ensure the success of our organization 
moving forward.

There were noticeable changes in this year's Convention. For example, the Delegates’ 
credentials were picture I.D.s, which helped to reduce badge swapping or unautho-
rized members on the convention floor. Also, when the Delegates were voting on 
motions, they mostly did so by either a show of hands, standing up or a roll call vote. 
Surprisingly, this year they seldom voted by shouting yay or nay. It was not 100% 
perfect, but it was an improvement and helped to expose whether non-delegates were 
voting.

Only a certain amount of submitted amendments and resolutions make it out of the 
Constitution or Resolution committees for discussion and a vote. However, this year, 
a group seeking reform secured enough votes to bring additional ones to the conven-
tion floor for discussion and debate. Although some were defeated, this in itself was 
progress towards democracy and was unprecedented.

The discussions were rich and engaging. Delegates from each region spoke freely 
without using prewritten scripts, in favor of or against the proposed Amendments 
or Resolutions presented. It was during these times that union democracy was at 
its highest peak. The delegates passionately spoke of issues vital to them and their 
working environment. It was nice to know what was happening in other sectors of the 
UAW: Automobile, Aerospace, Agricultural Implements, Education, Gaming, Inde-
pendent Parts Supplier (IPS), and Technical, Office, and Professionals (TOP).

Resolutions and amendments discussed and voted on:

Strike Fund- Interest earned to remain in the Strike Fund instead of a portion trans-
ferred into the general funds to support operating costs. We also voted yes to an al-
ternative, to leave the interest in the Strike Fund until it reached $850 million; then, 
dues would revert to 2 hours of pay. Both Motions to Amend failed.

1. Strike Pay increase to $500 was brought out of committee to the Convention 
floor for debate, as well as Strike Pay to commence on Day 1 of a Strike, instead of 
the current eight days grace period. The increase failed, but the strike pay on Day 1 
passed. (Several resolutions were submitted to increase strike pay from $275 to $400. 
Because of this the IUAW acted on its own to increase it to $400.00 a few weeks 
before the Convention.

2. Rank Choice Voting – Rank Choice Voting was on the floor for a vote. I heard of 
rank-choice voting during the New York City mayor's election, but I did not research 
the pros and cons. Therefore, I did not support it and rationalized that because the 
Direct Voting Method is new, we should keep the voting process simple for this round 
of elections.

3. Staff Salary Increase – I do not deny anyone a decent standard of living, but I vot-
ed no for the UAW International Staff, a 3% salary raise. There was a 31% increase 
at the last Convention and recently a restoration of their defined pension benefits. I 
would like to see reforms in the hiring structure, posting job qualifications/descrip-
tions, annual job performance reviews, and training before issuing any additional 
raises. - Passed

4.Constitutional Amendments mandated by the District Court Consent Decree 
– there were a few changes to the Constitution required by the Court. Most applied to 
the logistics of the new Direct Election Method - Passed.

5. Cap on Campaign Contributions - In campaigns for the International Executive 
Board elections, individual donations will be capped at $2,000 beginning in 2026. 
The original proposal before being amended was forunlimited contributions. Passed

6. No Tiered Contracts Resolution (Brought out of Committee) a proposal to add 
Constitutional language that would block expansion of Tiered in any UAW contracts 

and work towards ending Tiers entirely. Failed (Those that opposed the amendment 
agree that Tiers are unjust but felt its place for discussion was at the Special Bargain-
ing Convention).

7. Selection of UAW Membership Advisory Committee on Ethics Members The 
amendment changed the selection process for selecting members to serve on the 
committee. (I disagree with the change). It was changed from a random, jury-style 
selection of nine members and backups; to the UAW Regional Directors selecting 
the members. This Advisory committee review claims of ethics violations. – Passed

8. Retirees' Eligibility to Run for International Offices – in my opinion, the Con-
stitution is precise. Retirees are eligible to run. Before the Convention, Retirees 
were declared ineligible by the UAW International President’s Interpretation of the 
Constitution that was adopted by

International Executive Board. The Delegates discussed an amendment brought 
out of the committee about Article 10 Elections of Officers, but there was nothing 
changed in the way the current Constitutional language read. - Failed.

9. Preamble Amendment - language added such as transparency, democratic par-
ticipation, and communication at all levels. Passed

10. Jurisdiction Amendment- to add Higher Education to the list of UAW Sectors 
(auto, aerospace, agricultural implements, gaming, technical office professional, in-
dependent parts suppliers). Passed

11. New UAW Region added -Logistics and constitutional language associated with 
adding the new Region 6. Passed

12. Transparency & Communications – added two mandatory annual union town 
hall meetings with the international officers. Passed

13. Union Participation- added language requiring union members' duty to vote in 
local and international union elections and attend union meetings. Passed

14. New Organizing Standing Committee – added Organizing to the list of local 
union Standing Committees.- Passed

15. Protection from Retaliation – added the right to report violations without Re-
taliation. Passed

16. Gender Neutral Language – Use gender-neutral language and pronouns 
throughout the Constitution. Passed

Nominations of Candidates

The following candidates were nominated at the Convention for the Upcoming Elec-
tions in October-November 2022. A total of seven (7) Candidates were nominated 
for President, Jim Coakley, Ray Curry, Shawn Fain, Mark Gibson, John Guinan, Bri-
an Keller, and Will Lehman. Two were nominated for Secretary-Treasurer, Margaret 
Mock and Frank Stuglin. Ten (10) were nominated for the three (3) Vice President's 
positions: Sharon Bell, Rich Boyer, Mike Booth, Tim Bressler, Chuck Browning, 
Tony Candella, Brian Czape, Rich LeTourneau, Brian Price, and Michael Turner. In 
addition, four (4) of the nine Regions have contested elections for Regional Director, 
Region 1, 2B, 9, and 9A. Our Region 9 has three candidates running, Lauren Farrell, 
Jim Lakeman, and Daniel Vicente.

When I discovered there were two vacancies for Trustee instead of only the one 
listed in the Rules book, I decided to go for it and our President Wence nominated 
me. Unfortunately, I did not win. Emilio Ramirez and Dana Davidson were elected 
as International Trustees. However, the next

day, my name was randomly drawn to serve on the UAW Convention Appeals Com-
mittee (CAC) on behalf of UAW Region 9. It is an eight-year term and it is more 
align with my passion, the Law. The CAC reviews Article 33 Appeals filed with 
them, three times a year. This is an alternative route for filing an Appeal instead of 
filing with the Public Review Board.

Upcoming IEB Elections

Recently I was speaking with a Local 774 Retiree and a good friend. She expressed 
concerns about whom to vote for, not knowing any of the Candidates and being 
retired for quite a few years. There will be a candidates' forum online in September. 
Each candidate will be speaking. Check with the Local for the times and dates. Also, 
a special edition of the Solidarity Magazine will feature all the candidates. Also most 
of the Candidates are on Social Media, will be sending out campaign literature either 
to your email or regular mail. Be careful not to confuse the literature with the ones 
from the mid-term national elections and toss it. Familiarize yourselves with the 
Candidates so that you may be an informed voters.

In closing, our union is changing and it is up to each one of us to do our part. What's 
next? The elections in the Fall, Bargaining Convention in the Spring of 2023 and 
National Contract Negotiations beginning Summer 2023. You can rest comfortably 
knowing that the number one priority will be the reinstatement of the Cost-of-Living 
Allowance for current and post-retirement incomes, job security concerning Electric 
Vehicle and eliminating tiers. I see significant small positive changes in our union. 
My views are governed by over 40 years of observation and participation.

In Love, Peace and Solidarity

Roberta Gainer, 38th Convention Delegate

38th Constitutional 
Convention 

Delegate Report
Roberta Gainer 

38th Convention Delegate
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I appreciate the opportunity I had this year to attend the 46th Internation-
al Union UAW Women’s Conference in Black Lake. Many things were dis-
cussed from the overturn of Roe v Wade, Inequality and a visit from President 
Ray Curry. 

Women’s Committee
Report

Heather Grimmer
Women’s Committee Chairperson

We had several classroom sessions on Ending Sexual Harassment In The 
Workplace and Reversing Runaway Inequality. We spoke about The Powell 
Memo during the week. Lewis Powell was a corporate lawyer in 1971 (who 
later was appointed to the Supreme Court by President Nixon). He wrote a 
manifesto to business leaders and the U.S. Chamber of Commerce to save 
American capitalism from destruction. The document became famous as “the 
Powell Memo.” The memo was a call to arms for corporations. He offered 
long-term strategies, such as keeping TV, radio and the press “under constant 
surveillance”. They would do the speaking, writing and analysis for the peo-
ple. We also did discuss the wage gap between the top CEOs which is about 
351 times more than workers. For generations as productivity increased so did 
real wages. In the mid -70s something changed, productivity kept going up 
but our wages didn’t. Today we produce two and a half times more goods and 
services per hour of labor than we did in 1947. But yet the average wage has 
stalled since the mid-70s.

There were also several theme days….Flint Emergency Brigade Day, which 
was founded by Genora Johnson on January 20,1937. Genora was quoted as 
saying “ we will form a line around the men and if the police want to fire then 
they will have to fire into us”. The brigade grew from 50 wives , sisters and 
daughters to 350. Genora also was the organizer of the Women’s Auxiliary. 

We also had Rosie the Riveter Day. As we know Roise represents the women 
who worked in factories and shipyards during World War 2. These women 
took entirely new jobs replacing the male workers who joined the military. 
 

Our committee will be working with Community Services with their meat 
raffle September 24. Our committee will be holding a basket raffle where pro-
ceeds will be going towards Making Strides.   
      
The walk this year is October 22, which will be at Wilkeson Point, located at 
225 Fuhrmann Blvd. Registration opens at 8:30 A.M. and the walk begins at 
10A.M. Along with the walk we have set up a donation drive online. Please 
consider joining our Team, UAW774/GM Tonawanda at:

Https://secure.acsevents.org/site/STR?fr_id=103203&pg=person-
al&px=51387557. 

We hope to see you there. 
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Brothers and Sisters,

On Wednesday April 27, 2022, members of the UAW Local 774 Constitu-
tion and Bylaws Committee gathered and voted to move fourteen (14) pro-
posed amendments of our Local Union Bylaws to the membership for ap-
proval. These amendments were introduced to the membership at the local 
union meeting on Sunday May 22, 2022 and then formally adopted by the 
membership at the Local Union meeting on Sunday June 12, 2022. Follow-
ing, on Friday June 17, 2022 our updated Local Union Bylaws were sent to 
UAW Region 9 for pre-approval and then forwarded to the UAW International 
Union Bylaws Department for final approval. On Wednesday August 1, 2022, 
we were officially notified by UAW President Ray Curry that our Local Union 
Bylaws are “International Approved.” Updated versions of our Local Union 
Bylaws are now available at the Local Union Hall. 

These are the articles and sections that contain changes and/or amendments:

    • Article 1 Section 2 Name & Jurisdiction
    • Article 3 Section 5 Membership  
    • Article 3 Section 9 Membership  
    • Article 7 Section 1 Compensation For Union Business 
    • Article 7 Section 7 Compensation For Union Business 
    • Article 7 Section 8 Compensation For Union Business 
    • Article 7 Section 9 Compensation For Union Business 
    • Article 7 Section 10 Compensation For Union Business 
    • Article 9 Section 1 Nomination & Elections of Shop Chairperson, Com-
mitteepersons-At-Large . . . . . . .
    • Article 10 Section 1 Duties of the Local Union Executive Board  
    • Article 10 Section 2 Duties of the Local Union Executive Board  
    • Article 12 Section 1 Quorum
    • Article 14 Section 4 General
    • Article 14 Section 6 General
                              

Now that the UAW 38th Constitutional Convention has concluded, the UAW 
Local 774 Constitution and 
Bylaws Committee will be reviewing amendments and resolutions that were 
adopted in order to recommend necessary changes to the Local Union mem-
bership in the near future. 

Solidarity Forever.

Cleveland Jones Jr, Chairman
Constitution and Bylaws Committee

UAW Local 774

Constitution & Bylaws
Committee 
Cleveland Jones Jr.

The UAW Local 774 Trustees Audit was conducted August 16, 2022, through 
August 18, 2022. It was uploaded to the UAW International Union through 
the Local Union Information System (LUIS). The total amount of income 
from all sources was verified. We traced all income to the banks and cred-
it unions. Authenticated all accounts at M&T Bank, Financial Trust Credit 
Union, Northwest Bank, Radius Federal Credit Union, and Lake Shore Sav-
ings Bank. Certified the contents of the safe deposit box at Radius Federal 
Credit Union. Reconciled monthly bank statements. Confirmed all checks 
contain the actual signatures of authorized officers and recipient. Established 
adequate insurance coverage. Confirmed that per Capita Tax has been paid. 
Verified that all expenditures are proper and authorized. We entered all new 
items purchased since last audit and issued inventory numbers into Roberts. 
Updated inventory list for all furniture and equipment.

I would like to thank Jeanne LoHouse and Ray Jensen Jr for their hard work 
they displayed during this audit, and their continuous dedication to our mem-
bership.

In Solidarity, 
John Orsini

Trustees Semi-Annual 
Report
John Orsini

Chairman of Trustees
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If your name has never appeared on our Retiree list or you 
would like your photo in the next paper, please contact Amy: 

akloc@uaw774.com or (716)873-4715 ext 29

Change of Address
If you change your address with the Plant you also need to change your address at the UNION HALL. 

(The Plant does not notify the Union, nor does the Union notify the Plant)

Name:___________________________________________________                               
New Address: ___________________________________________
__________________________________________________________
Phone #:______________________ Active: _____ Retired:_____

Mail to: UAW Local 774,
2939 Niagara Street, Buffalo, NY 14207

or e-mail change to cjonesjr@uaw774.com 
with your full name, 

Address and phone number.

Dates for UpcomingDates for Upcoming
 2022 Membership Meetings: 2022 Membership Meetings:

October 16, 2022
November 13, 2022
December 11, 2022

Subject to changeSubject to change

On September 14, 2022 the Leadership of UAW Local 774 In collaboration with the New York State Depart-
ment of Labor, Senator Sean Ryan, Assemblymember Jon Rivera, and Assemblymember Bill Conrad would 
like to invite you to attend a manufacturing and trades job fair from 1 pm until 5 pm in the upper meeting 
Hall. When we learned that there would be a permanent layoff, collectively with members of the Executive 
Board and Shop Committee we decided that we wanted to help our members through this time and the best 
way to do that is to bring you the resources to make the transition a bit easier in this difficult time.
This event is open to the public as well if anyone you know is looking for a job please encourage them to 
attend.
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Advertisements

If you are interested in 
Placing an ad, please 

Contact Amy at 
(716)873-4715 ext 29
akloc@uaw774.com

ATTENTION!
UAW Legal Services

NEW Address
10535 Main St. Clarence, NY 14031

(716)632-1644
Remember, you must first Call 1-800-482-7700 to request legal services.
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Sympathy

UAW Local 774 officers, committees and 
membership would like to extend their deepest 

sympathy and sincere condolences to the bereaved 
families and friends of our departed brothers and 
sisters. They will be fondly remembered and sadly 
missed by friends and acquaintances at Local 774.

Name Retired Deceased

Deceased Active and Retired 
Local 774 Members

WITH DEEPEST

Ted  Anderson Jr
Patrick  Fox
Joseph  Giallombardo
Matthew King
Lowell  Millar
John  Popek Jr

05/01/1991 05/31/2022
08/01/1997 06/21/2022
11/01/2001 06/07/2022
  06/03/2022
07/01/1998 06/18/2022
08/01/1990 06/27/2022 UAWLocal774.comUAWLocal774.com

Check out our newly launched websiteCheck out our newly launched website

Local 774Local 774

Stay up to date by reading and Stay up to date by reading and 
downloading the latest Labor News & Reports downloading the latest Labor News & Reports 

issues, President’s Reports, issues, President’s Reports, 
Shop Chairman Reports, Regional/International Shop Chairman Reports, Regional/International 

news and more.news and more.

Any questions or comments please Any questions or comments please 
contact Amy Kloc, contact Amy Kloc, 

Communications DirectorCommunications Director
UAW Local 774UAW Local 774

(716)873-4715 ext 29(716)873-4715 ext 29
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